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Resources
Probationary Employee Performance Evaluation
This form will be used for each milestone of the Probationary period.
Save the form after each evaluation, and add to it with each subsequent evaluation.
*Evaluation Type:
Probationary Employee Job Responsibilities
 Job Responsibility (list only one (1) responsibility per row; Responsibilities automatically populate evaluation tables below)
Press Add button in table header to add rows at end of table, press Delete button in the table row to delete that row
Performance Evaluation(s)
Performance Evaluation 1 (3rd Month):
Performance Evaluation 1 (3rd Month) Job Responsibility
Satis-
factory
UnSatis-
factory
To sign:  provide credentials and click Sign button below.
This Period:
Performance Evaluation 2 (5th Month):
Performance Evaluation 2 (5th Month) Job Responsibility
Satis-
factory
UnSatis-
factory
To sign:  provide credentials and click Sign button below.
This Period:
Performance Evaluation 3 (6th Month):
Performance Evaluation 3 (6th Month) Job Responsibility
Satis-
factory
UnSatis-
factory
To sign:  provide credentials and click Sign button below.
This Period:
Overall:
Is Employee off probation?
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